PREFACE

EQUALITY IMPACT AND COMPLIANCE ASSESSMENT

1. General

	Title of document
	Electronic Discharge Summary (EDS) Policy

	Purpose of document
	To provide staff at all levels with best practice guidance in managing the electronic discharge summary ensuring accurate and timely completion. 

	Intended scope
	All employees of the Trust. 


2. Consultation

	Which groups/associations/bodies or individuals were consulted in the formulation of this document?
	EDS User Group

	What was the impact of any feedback on the document?
	Feedback was incorporated where possible

	Who was involved in the approval of the final document?
	Trust Medical Director
Associate Director of Information & Performance

EDS Project Manager

EDS System Administrator

	Any other comments to record?
	None


3. Equality Impact Assessment

	Does the document unfairly affect certain staff or groups of staff?  If so, please state how this is justified.
	No.  All staff subject to disciplinary action or investigation are treated the same regardless of race, sexual orientation, gender, age, religious belief or disability.  

	What measures are proposed to address any inequity?
	None.

	Can the document be made available in alternative format or in translation?
	Yes, on request to the Human Resources Department


4. Compliance Assessment

	Does the document comply with relevant employment legislation?

Please specify.
	None applies


5. Document assessed by:

	Name
	Caroline Halls

	Post Title/Position
	PAS/EDS Development Manager

	Date
	12/8/09


