Equality Impact Assessment Report Outline

Remember that your EIA report should demonstrate what you do (or will do) to make sure that your service/policy is accessible to different people and communities, not just that it can, in theory, be used by anyone.

1. 
Name of Policy or Service: Cannulation Policy
2. 
Responsible Manager – Nicola Tutton
3.
Date EIA Completed – 25th March 2010
4. 
Description and Aims of Policy/Service (including relevance to equalities) – To ensure Cannulation is performed safely within the Trust
5. Brief Summary of Research and Relevant Data – 
· Dougherty, L. and Lister, S. 2008. The Royal Marsden Hospital Manual of Clinical Nursing Procedures, 7th edition. UK: 
· Wiley-Blackwell, Department of Health, 2007. Saving Lives: reducing infection, delivering clean and safe care. High Impact Intervention No 2 Peripheral intravenous cannula care bundle. UK: 
· Department of Health. Health Professions Council, 2008. Standards of Conduct, Performance and Ethics. UK:
· Health Professions Council. Nursing and Midwifery Council, 2008. The Code. UK: Nursing and Midwifery Council. 
6. 
Methods and Outcome of Consultation The following people were consulted with: 

· Ann Smith Nurse Consultant Infection 

· Rob Harvey – Pharmacist (change mLs to mL) 

· Angela Wood Haematology/Chemotherapy Specialist Sister 

· Jaydee Swarbrick Matron Cardiology 

· Christine Voce Head of Midwifery 

· Diane Cowley Clinical Support Worker Manager ( typo)
7. 
Results of Initial Screening or Full Equality Impact Assessment:

	Equality Group 
	Assessment of Impact

	Age
	No potential of discrimination

	Gender
	No potential of discrimination

	Race
	No potential of discrimination

	Sexual Orientation
	No potential of discrimination

	Religion or belief
	No potential of discrimination

	Disability
	No potential of discrimination

	Dignity and Human Rights and Deprivation
	No potential of discrimination


8. 
Decisions and/or Recommendations (including supporting rationale)

9. 
Equality Action Plan (if required): See attached
10. 
Monitoring and Review Arrangements (including date of next full review): To be review 3 yearly or when policy is updated if more frequent
Screening Grid
	Equality Area


	Key Equalities

Legislation / Policy

(See summary sheet)


	Is this policy or

service RELEVANT

to this equality

area?

YES / NO
	Assessment of Potential Impact:

HIGH

MEDIUM

LOW

NOT KNOWN
	Reasons for Assessment



	
	
	
	positive (+)
	negative (-)
	

	Gender
	Sex Discrimination Act 1975

Equal Pay Act 1970

Equalities Act 2006

Gender Recognition Act 2004
	No
	N/A
	N/A
	N/A

	Race
	Race Relations Act 1976

Race Relations (Amendment) Act 2000
	No
	N/A
	N/A
	N/A

	Disability
	Disability Discrimination

Act 1995 and 2005
	No
	N/A
	N/A
	N/A

	Age
	Age Regulations 2006
	No
	N/A
	N/A
	N/A

	Sexual

orientation


	Equalities Act 2006

Relevant employment

legislation
	No
	N/A
	N/A
	N/A

	Religion and

beliefs


	Equalities Act 2006

Relevant employment

Legislation
	No
	N/A
	N/A
	N/A

	Dignity and

Human Rights


	Human Rights Act 1998

(relevant articles)


	No
	N/A
	N/A
	N/A
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