Equality Impact Assessment Report Outline

Remember that your EIA report should demonstrate what you do (or will do) to make sure that your service/policy is accessible to different people and communities, not just that it can, in theory, be used by anyone.

1. 
Name of Policy or Service: Medical Devices Management Police
2. 
Responsible Manager – Ann Newman
3.
Date EIA Completed – 25th March 2010
4. 
Description and Aims of Policy/Service (including relevance to equalities) – To ensure the safe management of medical devices within the Trust
5. Brief Summary of Research and Relevant Data – 
· MDA DB9801 Medical Devices and Equipment Management for Hospital and Community-based organisations (1998) 

· DB9801 supplement 1 Checking and Testing of newly delivered Medical Devices 

· MDA SN2000(01) Reporting Adverse Incidents relating to Medical Devices 

· Controls Assurance Standard: Decontamination of re-usable medical devices. 

· Controls Assurance Standard; Medical Device Management 

· Clinical Negligence Scheme for Trusts standards (2005) 

· Provision and Use of Work Equipment Regulations 1998 Health and Safety Executive 

· Sterilisation, Disinfection and Cleaning of Medical Equipment: guidance on Decontamination from the Microbiological Advisory Committee to Department of Health and Medical Devices Agency (2002). 

· MHRA DB2005 reporting adverse incidents and disseminating medical device alerts (2005) 

· The Medical Devices Regulations 2002 (Statutory Instrument 2002 No. 618 

· DB 2006(05): Managing Medical Devices – Guidance for Healthcare & Social Organisations. MHRA, November 2006 

· Statutory Instrument 1998 No. 2306 The Provision and Use of Work Equipment Regulations 1998 (SI to The Health and Safety at Work Act 1974)
6. 
Methods and Outcome of Consultation: Members of the medical devices committee and the Medical Director
7. 
Results of Initial Screening or Full Equality Impact Assessment:

	Equality Group 
	Assessment of Impact

	Age
	No potential of discrimination

	Gender
	No potential of discrimination

	Race
	No potential of discrimination

	Sexual Orientation
	No potential of discrimination

	Religion or belief
	No potential of discrimination

	Disability
	No potential of discrimination

	Dignity and Human Rights and Deprivation
	No potential of discrimination


8. 
Decisions and/or Recommendations (including supporting rationale) N/A as No potential of discrimination
9. 
Equality Action Plan (if required): N/A as No potential of discrimination
10. 
Monitoring and Review Arrangements (including date of next full review): To be review 3 yearly or when policy is updated if more frequent
Screening Grid
	Equality Area


	Key Equalities

Legislation / Policy

(See summary sheet)


	Is this policy or

service RELEVANT

to this equality

area?

YES / NO
	Assessment of Potential Impact:

HIGH

MEDIUM

LOW

NOT KNOWN
	Reasons for Assessment



	
	
	
	positive (+)
	negative (-)
	

	Gender
	Sex Discrimination Act 1975

Equal Pay Act 1970

Equalities Act 2006

Gender Recognition Act 2004
	No
	N/A
	N/A
	N/A

	Race
	Race Relations Act 1976

Race Relations (Amendment) Act 2000
	No
	N/A
	N/A
	N/A

	Disability
	Disability Discrimination

Act 1995 and 2005
	No
	N/A
	N/A
	N/A

	Age
	Age Regulations 2006
	No
	N/A
	N/A
	N/A

	Sexual

orientation


	Equalities Act 2006

Relevant employment

legislation
	No
	N/A
	N/A
	N/A

	Religion and

beliefs


	Equalities Act 2006

Relevant employment

Legislation
	No
	N/A
	N/A
	N/A

	Dignity and

Human Rights


	Human Rights Act 1998

(relevant articles)


	No
	N/A
	N/A
	N/A
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