Equality Impact Assessment
1. Name of Policy or Service:  SOP’s for Special Chemistry and Immunochemistry
See attached list
2. 
Responsible Manager: Mark Hamblin
3.
Date EIA Completed:  16th September 2010
4. 
Description and Aims of Policy/Service (including relevance to equalities):  The Standard Operating Procedures to follow in relation to Special Chemistry and Immunochemistry
5. 
Brief Summary of Research and Relevant Data: The manufactures recommended guidelines have been followed with reference to sample collection and storage, stability and storage of reagents, instrument settings, calibration, quality control, interfering substances, reference ranges, sensitivity and precision. The manufactures hazard data sheets have been referenced for risk assessment. The laboratory code of practice has been referenced for COSHH assessment.

6. 
Methods and Outcome of Consultation: Shared with Clinical Pathology Team
7. 
Results of Initial Screening or Full Equality Impact Assessment:

	Equality Group 
	Assessment of Impact

	Age
	No potential discrimination 

	Gender
	No Potential discrimination

	Race
	Yes  - Translation of documents on request

	Sexual Orientation
	No potential discrimination

	Religion or belief
	No potential discrimination 

	Disability
	Yes - Staff suffering with Dyslexia/Visual impairment

	Deprivation
	No potential discrimination 

	Dignity and Human Rights
	No potential discrimination 


8. Decisions and/or Recommendations (including supporting rationale): Standard Operating Procedures are a reference tool and a guidance manual for staff.  Therefore, information has to be read and understood.  Those whom English is not their first language or those with visual impairment may have difficulty.  Verbal instruction is available as and when required and at induction stage.  Staff sign and date to confirm their understanding.

Processes are in place to address staff with physical and mental disabilities as and when required.

9. 
Equality Action Plan (if required): See attached
10. 
Monitoring and Review Arrangements (including date of next full review):  September 2011 

List of SOP’s for EIA

	
	
	SPECIALS

	195
	0095
	CENTAUR ALPHA-FETOPROTEIN TUMOUR MARKER

	196
	0096
	CENTAUR VITAMIN B12

	197
	0097
	CENTAUR CA 125 II / OVARIAN 

	198
	0098
	CENTAUR CEA

	199
	0100
	CENTAUR CORTISOL

	200
	0101
	CENTAUR DIGOXIN

	201
	0102
	CENTAUR FERRITIN

	202
	0103
	CENTAUR FOLATE

	203
	0104
	CENTAUR FSH - FOLLICLE STIMULATING HORMONE

	204
	0105
	CENTAUR ACTS FTS (TRIIDOTHYRONINE)

	205
	0106
	CENTAUR FREE THYROXINE

	206
	0107
	CENTAUR GENTAMICIN

	207
	0108
	CENTAUR TOTAL HCG QUANTITATIVE PREGNANCY TEST AND TUMOUR MARKER

	208
	0109
	CENTAUR LH - LUTEINISING HORMONE

	209
	0110
	CENTAUR PHENYTOIN

	210
	0111
	CENTAUR PROGESTERONE

	211
	0119
	CENTAUR - PROLACTIN (AND MACROPROLACTIN

	212
	0120
	CENTAUR PSA (EQUIMOLAR)

	213
	0121
	CENTAUR TESTOSTERONE

	214
	0122
	CENTAUR TROPONIN - CARDIAC TROPONIN I

	215
	0123
	CENTAUR OESTRADIOL

	216
	0127
	AU400 - ALCOHOL

	217
	0129
	AU400 - CARBAMAZEPINE

	218
	0130
	AU400 - CYCLOSPORIN

	219
	0131
	AU400 - VALPROIC ACID

	220
	0132
	AU400 - LACTATE

	221
	0133
	SPEC - OSMOLALITY (SERUM AND URINE)

	222
	0134
	AU400 - G6PD ASSAY

	223
	0162
	AU400 - AMMONIA

	224
	0275
	SPEC - G6PD ASSAY

	225
	0276
	SPEC - A1C

	226
	0277
	SPEC - ACIDIFIED GLYCEROL LYSIS TEST

	227
	0278
	SPEC - AMINO ACID SCREEN

	228
	0279
	SPEC - AMMONIA

	229
	0280
	SPEC - BENCE JONES PROTEIN

	230
	0281
	SPEC - CARBOXYHAEMOGLOBIN (DIRECT SPECTROTROPHOTOMETRIC)

	231
	0282
	SPEC - CRYOGLOBULINS

	232
	0283
	SPEC - FAECAL FAT

	233
	0284
	SPEC - FAECAL OCCULT BLOOD

	234
	0285
	SPEC - G6PD SCREEN

	235
	0286
	SPEC - HAEMOSIDERIN

	236
	0287
	SPEC - HEMATEK STAIN

	237
	0288
	SPEC - ROUTINE MARROW STAINING IRON STAIN

	238
	0289
	SPEC - LITHIUM

	239
	0290
	SPEC - MALARIA STAIN

	240
	0291
	SPEC - PAUL BUNNELL

	241
	0292
	SPEC - PORPHYRIN AND PORPHOBILINOGEN SCREEN

	242
	0293
	SPEC - PREGNANCY TEST (URINE)

	243
	0294
	SPEC - RHEUMATOID ARTHRITIS LATEX SCREENING

	244
	0295
	SPEC - ROUTINE MARROW STAINING MAY-GRUNWALD AND GIEMSA STAIN

	245
	0296
	SPEC - iPTH-INTACT PARATHYROID HORMONE

	246
	0297
	SPEC - SICKLE CELL SCREENING TEST (MERCIA BROCADES S TEST)

	247
	0299
	SPEC - EXAMINATION OF URINE IN CASES OF SUSPECTED TRANFUSION REACTIONS

	248
	0300
	SPEC - URINARY BILE PIGMENTS

	249
	0301
	SPEC - URINARY HAEMOGLOBIN AND HAEMOGLOBIN DERIVATIVES

	250
	0304
	SPEC - PAEDIATRIC URINE SCREEN

	251
	0305
	SPEC - SERUM IMMUNOFIXATION

	252
	0306
	SPEC - SERUM ELECTROPHORESIS

	253
	0310
	SPEC - XANTHOCHROMIA SCREEN

	254
	0313
	SPEC - RED CELL OSMOTIC FRAGILITY

	255
	0334
	SPEC - TELEPHONE LIMITS FOR ACTION CORE HOURS - CHEMISTRY (1) SPECIALS AND IMMUNOASSAY

	256
	0370
	AU400 - PHENYTOIN

	257
	0375
	SPEC - BLOOD GAS ANALYSIS (POCT)

	258
	0378
	GEM OPL CO-OXIMETER (CARBOXYHAEMOGLOBIN)

	259
	0513
	GEM 3000 - MEASURING BLOOD GASES, ELECTROLYTES, GLUCOSE, LACTATE AND HEMATOCRIT

	260
	1118
	ADVIA CP TOTAL HCG QUANTITATIVE PREGNANCY TEST AND TUMOUR MARKER ASSAY

	261
	2238
	RENAL STONE ANALYSIS

	262
	2276
	AVL 9180 ELECTROLYTE ANALYSER (LITHIUM) MAINTENANCE SCHEDULE

	263
	3094
	ANTENATAL HAEMOGLOBINOPATHY SCREEN

	264
	3609
	HITACHI SPECTROPHOTOMETER U-2800 MONTHLY MAINTENANCE

	265
	3941
	USE OF pH METER FOR TESTING FLUIDS

	266
	4135
	REDUCING SUBSTANCES URINE

	267
	5503
	PARAQUATE

	268
	5901
	AU400 - IgG

	269
	5904
	AU400 - IgA

	270
	5905
	AU400 - IgM

	271
	5907
	AU400 - C4


Screening Grid

	Equality Area


	Key Equalities

Legislation / Policy

(See summary sheet)


	Is this policy or

Service RELEVANT

to this equality

area?

YES / NO
	Assessment of Potential Impact:

HIGH

MEDIUM

LOW

NOT KNOWN
	Reasons for Assessment



	
	
	
	positive (+)
	negative (-)
	

	Race
	Race Relations Act 1976

Race Relations (Amendment) Act 2000
	Yes
	Low


	Medium - Translated verbal, taped instruction can be made available on request. 


	The documents have to be understood by all staff.

	Disability
	Disability Discrimination

Act 1995 and 2005
	Yes
	           Low
	            Medium - Verbal Instruction.  Able to request braille and larger font size. 

Staff suffering mental disabilities: eg                (Dyslexia) will be provided with extra colleague support to assist with documentation and record keeping.
	 All trust policies and documents to be read and understood by staff. 




Full Impact Assessment Grid

Note: Only the equality areas marked as relevant in the screening need to be fully impact assessed

	Relevant Equality Area

(From Screening)


	Key points of research and

Consultation


	Does the policy / service or its implementation:

      Breach            Prevent                   Promote

   equalities      discrimination            equality /

  legislation?     or inequality?    Good relations?


	Key issues for action

[Will form basis of action plan]



	Disability


	Extra colleague support, verbal instruction  documents available in a larger font size. 
	N/A
	N/A
	N/A
	All new staff are briefed on all sop’s via verbal instruction if required.

	Race


	Verbal instruction available. staff  will have a good understanding of English.
	N/A
	N/A
	N/A
	All new staff are briefed on all sop’s via verbal instruction and translated if required


Action Plan Template
	Name of Policy or Service: SOP’s for Specials


	Equality

groups or

Communities

Affected


	Issue identified
	Action to be taken
	By

When


	Responsible

Person


	Expected Outcome


	Monitoring Arrangements


	Data

Required


	Different racial groups. 

Visual impairment and mental disabilities 
	All new staff to be briefed on sop’s and Clinical Pathology documentation via verbal instruction or translation.

May require documents to be available in larger font. May require extra colleague help support. 
	To ensure that sop’s form part of the induction process. All staff to attend Mandatory training and updates.

Documents and policies to be printed in larger font.

Colleagues to be made available for help and  support .
	Already in place

As and when required
	Mark Hamblin
Mark Hamblin
	All trust staff to understand information contained within Trust documents, policies and sop’s

Information understood by all staff.  

Staff to be supported by colleagues as and when needed.
	Annually

Annually
	Documents and staff to carry out induction and verbal instruction.

Support available on request
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