Equality Impact Assessment Report Outline

Remember that your EIA report should demonstrate what you do (or will do) to make sure that your service/policy is accessible to different people and communities, not just that it can, in theory, be used by anyone.

1. 
Name of Policy or Service: Policy on the Safe use of Bedrails
2. 
Responsible Manager – Ann Newman
3.
Date EIA Completed – 29th March 2010
4. 
Description and Aims of Policy/Service (including relevance to equalities) – To ensure Bedrails are used safely within the Trust
5. Brief Summary of Research and Relevant Data – 
BS 1694: 1990 Specification for ‘Hospital ward cots for children’. 

BS EN 716-1: 1996. Children’s cots and folding cots for domestic use, part 1 safety requirements. 

BS EN 747-1 : 1996. Bunk beds for domestic use, part 1 safety requirements. 

Medical Devices Agency SAB(94)2, January 1994. Use of hospital bed safety sides and side rails. 

Medical Devices Agency HN9711 August 1997. Bed side rails- risk of entrapment. 

NB: paper copies may be out of date Policy on the Safe use of Bedrails reviewed April 2009 8 

Medical Devices Agency SN1999(36) October 1999. Bed side rails fitted with telescoping crossbars- risk of movement and subsequent patient injury. 

Medical Devices Agency HN2000(10) July 2000. Bed side rails- risk of entrapment and asphyxiation. 

Medical Devices Agency DB2001(04) July 2001. Advice on the safe use of bed rails. 

National Patient Safety Agency (SPN17) February 2007. Using bedrails safely and effectively 

National Patient Safety Agency February 2007 . Optional model bedrail policy for local adaptation 

National Patient Safety Agency April 2009 Posters http://www.npsa.nhs.uk/nrls/alerts-and-directives/notices/bedrails/ 

Nursing and Midwifery Council. 2002. Code of professional conduct.
6. 
Methods and Outcome of Consultation The following people were consulted with: Sandra McNiell, Tracey Stephenson, Doreen Hillman, Ann Little, Ann Newman, Diane Ellard, Moira Randall
7. 
Results of Initial Screening or Full Equality Impact Assessment:

	Equality Group 
	Assessment of Impact

	Age
	No potential of discrimination

	Gender
	No potential of discrimination

	Race
	No potential of discrimination

	Sexual Orientation
	No potential of discrimination

	Religion or belief
	No potential of discrimination

	Disability
	No potential of discrimination

	Dignity and Human Rights and Deprivation
	No potential of discrimination


8. 
Decisions and/or Recommendations (including supporting rationale)

9. 
Equality Action Plan (if required): 
10. 
Monitoring and Review Arrangements (including date of next full review): To be review 3 yearly or when policy is updated if more frequent
Screening Grid
	Equality Area


	Key Equalities

Legislation / Policy

(See summary sheet)


	Is this policy or

service RELEVANT

to this equality

area?

YES / NO
	Assessment of Potential Impact:

HIGH

MEDIUM

LOW

NOT KNOWN
	Reasons for Assessment



	
	
	
	positive (+)
	negative (-)
	

	Gender
	Sex Discrimination Act 1975

Equal Pay Act 1970

Equalities Act 2006

Gender Recognition Act 2004
	No
	N/A
	N/A
	N/A

	Race
	Race Relations Act 1976

Race Relations (Amendment) Act 2000
	No
	N/A
	N/A
	N/A

	Disability
	Disability Discrimination

Act 1995 and 2005
	No
	N/A
	N/A
	N/A

	Age
	Age Regulations 2006
	No
	N/A
	N/A
	N/A

	Sexual

orientation


	Equalities Act 2006

Relevant employment

legislation
	No
	N/A
	N/A
	N/A

	Religion and

beliefs


	Equalities Act 2006

Relevant employment

Legislation
	No
	N/A
	N/A
	N/A

	Dignity and

Human Rights


	Human Rights Act 1998

(relevant articles)


	No
	N/A
	N/A
	N/A
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