Equality Impact Assessment Report Outline

Remember that your EIA report should demonstrate what you do (or will do) to make sure that your service/policy is accessible to different people and communities, not just that it can, in theory, be used by anyone.

1. 
Name of Policy or Service: Protocol for Administering Cytotoxic Drugs to Renal 
            Patients
2. 
Responsible Manager: Sue Hanson
3.
Date EIA Completed: 26/3/10
4. 
Description and Aims of Policy/Service (including relevance to equalities): Sets   

            out guidelines for administering cytotoxic drugs to renal patients   

5. 
Brief Summary of Research and Relevant Data: NMC Code of Conduct, 
            Dorset Cancer Care Guidelines  
6. 
Methods and Outcome of Consultation: Discussed with Consultants, Renal Pharmacist, Matron prior to implementation.
7. 
Results of Initial Screening or Full Equality Impact Assessment:

	Equality Group 
	Assessment of Impact

	Age
	No potential discrimination as nothing over and above normal registered nurse duties

	Gender
	Patient has a right to refuse treatment which could present potential discrimination. Process is in place if a patient refuses treatment by a specific member of staff

	Race
	Patient has a right to refuse treatment which could present potential discrimination. Process is in place if a patient refuses treatment by a specific member of staff

	Sexual Orientation
	Patient has a right to refuse treatment which could present potential discrimination. Process is in place if a patient refuses treatment by a specific member of staff

	Religion or belief
	No potential discrimination as nothing over and above normal registered nurse duties

	Disability
	No potential discrimination as nothing over and above normal registered nurse duties

	Deprivation
	No potential discrimination as nothing over and above normal registered nurse duties

	Dignity and Human Rights
	No potential discrimination as nothing over and above normal registered nurse duties


8. 
Decisions and/or Recommendations (including supporting rationale): Ensure process is in place if a patient refuses treatment by a specific member of staff. This will ensure that employee receives appropriate level of support/advice if it occurs.
9. 
Equality Action Plan (if required): See attached
10. 
Monitoring and Review Arrangements (including date of next full review): To be reviewed annually or if procedure changes.
Screening Grid

	Equality Area


	Key Equalities

Legislation / Policy

(See summary sheet)


	Is this policy or

service RELEVANT

to this equality

area?

YES / NO
	Assessment of Potential Impact:

HIGH

MEDIUM

LOW

NOT KNOWN
	Reasons for Assessment



	
	
	
	positive (+)
	negative (-)
	

	Gender
	Sex Discrimination Act 1975

Equal Pay Act 1970

Equalities Act 2006

Gender Recognition Act 2004
	Yes
	LOW


	LOW


	Patient has a right to refuse treatment which could present potential discrimination

	Race
	Race Relations Act 1976

Race Relations (Amendment) Act 2000
	Yes
	LOW


	LOW


	Patient has a right to refuse treatment which could present potential discrimination

	Disability
	Disability Discrimination

Act 1995 and 2005
	No – nothing over and above normal registered nurse duties
	
	
	

	Age
	Age Regulations 2006
	No – nothing over and above normal registered nurse duties
	
	
	

	Sexual

orientation


	Equalities Act 2006

Relevant employment

legislation
	Yes
	LOW


	LOW


	Patient has a right to refuse treatment which could present potential discrimination

	Religion and

beliefs


	Equalities Act 2006

Relevant employment

Legislation
	No – nothing over and above normal registered nurse duties
	
	
	

	Dignity and

Human Rights


	Human Rights Act 1998

(relevant articles)


	No – nothing over and above normal registered nurse duties
	
	
	


Full Impact Assessment Grid

Note: Only the equality areas marked as relevant in the screening need to be fully impact assessed

	Relevant Equality Area

(from Screening)


	Key points of research and

consultation


	Does the policy / service or its implementation:

      Breach            Prevent                   Promote

   equalities      discrimination            equality /

  legislation?     or inequality?    Good relations?


	Key issues for action

[Will form basis of action plan]



	Gender


	Patient has a right to refuse treatment which could present potential discrimination
	No
	No
	No
	Process is in place if a patient refuses treatment by a specific member of staff

	Race


	Patient has a right to refuse treatment which could present potential discrimination
	No
	No
	No
	Process is in place if a patient refuses treatment by a specific member of staff

	Disability


	No potential of discrimination as nothing over and above normal registered nurse duties
	N/A
	N/A
	N/A
	N/A

	Age


	No potential of discrimination as nothing over and above normal registered nurse duties
	N/A
	N/A
	N/A
	N/A

	Sexual orientation


	Patient has a right to refuse treatment which could present potential discrimination
	No
	No
	No
	Process is in place if a patient refuses treatment by a specific member of staff

	Religion and

beliefs


	No potential of discrimination as nothing over and above normal registered nurse duties
	N/A
	N/A
	N/A
	N/A

	Dignity and

Human Rights


	No potential of discrimination as nothing over and above normal registered nurse duties
	N/A
	N/A
	N/A
	N/A


Action Plan 
	Name of Policy or Service:



	Equality

groups or

communities

affected


	Issue identified
	Action to be taken
	By

When


	Responsible

Person


	Expected Outcome


	Monitoring Arrangements


	Data

Required


	Gender
	Patient has a right to refuse treatment which could present potential discrimination
	Process is in place if a patient refuses treatment by a specific member of staff
	Already in place
	
	Patient receives timely treatment/discharge. Employee receives appropriate level of support/advice 
	Annually
	None

	Race
	Patient has a right to refuse treatment which could present potential discrimination
	Process is in place if a patient refuses treatment by a specific member of staff
	Already in place
	
	Patient receives timely treatment/discharge. Employee receives appropriate level of support/advice 
	Annually
	None

	Sexual orientation
	Patient has a right to refuse treatment which could present potential discrimination
	Process is in place if a patient refuses treatment by a specific member of staff
	Already in place
	
	Patient receives timely treatment/discharge. Employee receives appropriate level of support/advice 
	Annually
	None
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