Equality Impact and Compliance Assessment

1. Prioritisation Policy for Physiotherapy input on the stroke unit.

2. Responsible manager: Gillian Hayde Band 7 Neurological
Physiotherapist

3. Date Completed: June 2009

4. This policy guides physiotherapy staff working on the stroke unit
as to the priorities of the workload when organising their day.
There are no equality issues in this policy.

5. There was no research or written data used to compile this policy.
This policy was compiled through clinical experience.

6. This policy was reviewed by other physiotherapy staff.

7. Results of Initial Screening or Full Equality Impact Assessment:

Equality Group Assessment of Impact

Age N/A

Gender N/A

Race N/A

Sexual Orientation N/A

Religion or belief N/A

Disability N/A

Deprivation N/A

Dignity and Human N/A

Rights

8. Recommendations N/A

9. Equality Action Plan N/A

10. Monitoring and Review Arrangements June 2012




